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According to the U.S. Bureau of Labor, since only 
about 25 percent of U.S. companies prepare for 
disaster recovery, most companies that experience 
major disasters go out of business within five years 
of the disaster. Major disasters such as earthquakes, 
fires, and floods strike with little or no warning. 
The devastating effects include employee deaths, 
system failures, and business interruption. 
 
Consider Hurricane Katrina—offices were 
destroyed, and along with them office contents, 
including computers and files. Many businesses 
had to essentially start over. Beyond the costs of 
starting over, the disaster raised legal issues most 
businesses had never previously faced. Among 
these perplexing questions: 

• Could the business rebuild, restore, or relocate 
offices? 

• Would creditors allow forbearance for payments 
or refinancing of debts?

• Would customers and suppliers revise contracts? 
• Would employees renegotiate pay and hours? 
• Could corporations prepare annual reports and 

other required paperwork to meet state and 
federal requirements?

• How could businesses locate or recreate lost 
business records to prepare tax returns? 

A few simple steps can mitigate or prevent some of 
these problems. Disaster plans vary from business 
to business. A disaster planning team should 
analyze the vulnerability of the business in light of 
the potential disasters, develop a plan to deal with 
those vulnerabilities, and implement the plan.
 

First, the disaster plan should include steps to 
protect a business’s employees:
 
• Develop a warning system to quickly notify 

employees of a disaster.
• Provide training about emergency procedures.
• Store emergency supplies, such as water, food, 

or first aid supplies, in the building in case of a 
disaster. 

Second, the disaster plan should include procedures 
designed to protect information critical to the 
company:

• Label vital records so that they can be located 
and salvaged easily.

• Back up computer systems frequently.
• Store tapes and disks in insulated containers.
• Store valuable documents, disks, or other records 

off site. 
• Arrange for and practice evacuation of important 

records to backup facilities. 

Businesses affected by sudden disasters will 
encounter difficulties in recovery.   But, a disaster 
recovery plan will help mitigate the damages and 
make a business’s probability of survival much 
higher. For more detailed information about 
disaster planning, see http://www.cdc.gov/niosh/
topics/prepared/.

If a disaster strikes your business, KDG is equipped 
to assist you. But, please consider calling on us to 
help you with your business’s disaster plan now, 
before disaster strikes.
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To further provide our employer 
clients with accurate, cost-effective 
employment representation, Klein, 
DeNatale, Goldner is pleased to 
announce the launch of its new 
affiliate: KDG HR Solutions.  
KDG HR Solutions offers 
traditional employment advice 
and representation, plus a host 
of specialized Human Resources 
solutions including training, policy
development, investigations, and counseling. KDG 
HR Solutions eliminates the uncertainty of monthly 
legal bills and offers the following services at a 
predictable, flat monthly rate:

• 18 hours of Human Resources/Employment 
Law counseling per year. Use the hours for 
human resources consulting (excluding training 
sessions), employment law advice and counseling, 
policy review and development, response to and 
defense of administrative complaints (EDD, DLSE, 
DFEH, OSHA, etc.), internal investigations, etc.

• Unlimited telephone consultation or document 
review at no charge for up to 20 minutes per issue. 
(Not charged against annual allotment).

• Complimentary quarterly KDG Labor & 
Employment Law Update.

• Complimentary monthly “brown bag” lunch 
seminars on Human Resources and Employment 
Law topics. (Not charged against annual allotment).

• Reduced hourly rate on all consulting hours 
beyond annual allotment, or for other services (e.g. 
training, complex counseling or legal research).

• Annual update of Employee 
Handbook.  KDG HR Solutions 
will create your Employee 
Handbook the 1st year as part of 
your annual allotment. No charge 
for annual updates of KDG HR 
Solutions handbook with current 
HR Services Agreement.

• Referrals to strategic partners 
for additional services (e.g. 
Executive Training/Coaching,

 Comprehensive Drug Testing Administration, 
Safety Policies and Training, etc.).

• KDG HR Solutions Forms. As a KDG HR 
Solutions client, you will have access to our 
human resources forms.

 KDG HR Solutions clients also have unlimited 
access to the attorneys and Human Resources 
paralegals employed by KDG HR Solutions. 
Currently, our professional staff includes:

• David D. Blaine, Employment Attorney
• Robin Paggi, Paralegal/HR Professional
• Jay L. Rosenlieb, Employment Attorney
• Paul A. Lafranchise, Employment Attorney
• Katy C. Raytis, Employment Attorney
• Beth Parks, Administrative Assistant

If you do not employ an in-house human resources 
professional, or want to provide your human resources 
department with access to the most comprehensive 
and timely employment and human resources advice, 
KDG HR Solutions may be your best solution.


